
 

   

 

 

 
 

   

 

Unpacking Teacher Demand 
and Supply in Michigan 

Teacher shortages can force school districts to make tough decisions to fill vacancies. Often, districts must hire less-qualified 
teachers or drop certain courses or programs, to the detriment of students. Through the Midwest Alliance to Improve Teacher 
Preparation, the Michigan Department of Education partnered with the Regional Educational Laboratory (REL) Midwest to 
study past and projected trends in teacher demand and supply in Michigan public schools. 
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Past trends: 2013/14 to 2017/18  

TEACHER DEMAND in Michigan declined overall, 
with variations by specific subgroups of students. 

Total K–12 student enrollment in Michigan public schools 
fell slightly, while enrollment of English learner (EL) students 
rose significantly, particularly in rural areas. 
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Student–teacher ratios 
remained stable, dipping 
from 16.9 to 16.8 
students per teacher. 

View the full report: 
https://ies.ed.gov/ncee/edlabs/projects/project.asp?projectID=4572 

This work was funded by the U.S. Department of Education’s Institute of 
Education Sciences (IES) under contract ED-IES-17-C-0007, administered 
by American Institutes for Research. The content of the infographic does 
not necessarily reflect the views or policies of IES or the U.S. Department 
of Education, nor does mention of trade names, commercial products, or 
organizations imply endorsement by the U.S. government. 

TEACHER SUPPLY in Michigan declined overall, with 
variations by subject area and newly certified teachers. 

The number of full-time equivalent teachers fell slightly, 
with the largest percentage increase in bilingual education 
and the largest percentage decrease in business education. 
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The number of newly certified active teachers fell,  
especially from in-state traditional preparation programs, 
while the number of newly certified active teachers from 
out-of-state preparation programs rose.  

In-state traditional 
teacher prep programs 

Out-of-state 
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https://ies.ed.gov/ncee/edlabs/projects/project.asp?projectID=4572
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Projected trends: 2018/19 to 2022/23  
Some subject areas and regions of the state are projected to experience teacher shortages between 2018/19 and 2022/23. 
However, the total active teacher supply in Michigan public schools is projected to meet statewide demand2 through 2021/22, 
with slight shortages (of 582 teachers) projected for 2022/23. 

Note: State- and region-level projections are based 82,000 
on past trends and may not reflect district variations. 
Individual districts may still face staffing challenges 
as a result of market forces and other factors even 80,000 
when overall supply is projected to meet demand. 2018/19 2019/20 2020/21 2021/22 2022/23 
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Teacher shortages of more than 5 percent are projected statewide for two subject areas: career and technical education and 
business education. Similar shortages are projected for two regions: Upper Peninsula and Northwest. 
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Recommendations for education leaders 

Target projected teacher shortfalls 
in specific subjects  and  regions. 
Consider strategies such as forgivable 
loans, service scholarships, and teacher  
induction and residency models. 

Plan for projected shortages of teachers  
to meet the needs of English learner  
students and  low-income  schools. 
Retraining or relocating high-quality  
teachers is one possible strategy. 

Develop  strong partnerships between  
teacher preparation programs and local  
districts to align teacher production to 
local demand. Grow Your Own programs  
are one possible model. 

View the full report: https://ies.ed.gov/ncee/edlabs/projects/project.asp?projectID=4572 

--
1 This figure included both Michigan residents and nonresidents who completed an out-of-state teacher preparation program and were newly certified in Michigan.  
2 Demand was calculated by dividing student enrollment by student–teacher ratio. 
3 Projections are for each overall subject category. Needs for specific subjects (such as biology or physics) may differ. 
4 Projections are for each overall region. Local needs within a region may differ. Based on the 10 Michigan Prosperity Regions: 

https://www.michigan.gov/documents/msp/Posts 450432_7.pdf 

–Wan, Y., Pardo, M., & Asson, S. (2019). Past and projected trends in teacher demand and supply in Michigan (REL 2019–009). Washington, DC: U.S. Department of 
Education, Institute of Education Sciences, National Center for Education Evaluation and Regional Assistance, Regional Educational Laboratory Midwest. 
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