
Key Findings 

Michigan education leaders would like to know whether recruiting certified teachers who are  
not teaching would be an effective way to fill teacher vacancies in public schools. To explore  
the viability of this option, the Michigan Department of Education partnered with the Regional  
Educational Laboratory (REL) Midwest to study the characteristics of these teachers, their  
reasons for not teaching, and the incentives that would motivate them to teach in public schools. 

Understanding the incentives that could motivate  
certified nonteaching teachers to teach in Michigan 

1 Authors’ calculations are based on Michigan Department of Education’s survey of teachers who are not teaching, administered between 
December 2019 and January 2020. 

2 The remaining seven percent have renewed or advanced their teaching certificate after reaching retirement age. 
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Survey respondents most frequently selected wanting a higher salary among the top reasons for not 
teaching in Michigan public schools and selected an increase in salary among the top incentives that 
could motivate them to teach. 

Salary is one of the most important factors for certified teachers not teaching in Michigan. 

3 This information is based on responses from nonteaching teachers who provided their top three reasons for not teaching and top three  
incentives for entry or re-entry to teaching. The responses were not weighted and may not represent the preferred incentives among all Michigan  
certified teachers who are not teaching. The categories are not mutually exclusive. 

4  The impression that teaching positions are rare in Michigan may be especially true for those who earned their certificate and tried to  
find teaching jobs prior to 2004, when the supply of newly certified teachers in Michigan was at its peak and teaching jobs were scarce. 

What are the implications for Michigan education leaders? 

View the full report: https://ies.ed.gov/ncee/edlabs/projects/project.asp?projectID=4618 

Citation: Lindsay, J., Gnedko-Berry, N., & Wan, C. (2021). Michigan teachers who are not teaching: Who are they, and  
what would motivate their return to teaching? (REL 2021–076). U.S. Department of Education, Institute of Education  
Sciences, National Center for Education Evaluation and Regional Assistance, Regional Educational Laboratory Midwest.  
http://ies.ed.gov/ncee/edlabs.
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