
Midwest Career Readiness 
Research Alliance (MCRRA) 

The alliance seeks to improve high school students’ career readiness and equity of access to career readiness 
opportunities. The primary focus is on Minnesota. A community of practice connects key stakeholders across the region. 
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Alliance goals 

MCRRA brings together practitioners, 
policymakers, advocates, and 
researchers from the Midwest to: 
 Develop state capacity to design and 

implement evidence-based policies 
and programs that support equity of 
access and success in postsecondary 
education and careers with family-
sustaining wages. 

 Examine and address opportunity 
gaps experienced by student groups. 

Alliance members 

Primary members 
 Mary Barrie, Minnesota Department of Education 

(MDE) 
 Kari-Ann Ediger, MDE  
 Julia Espe, Princeton Public Schools  
 Jane Harstad, MDE 
 Troy Haugen, Lakes Country Service Cooperative 
 Greg Keith, MDE 
 Tim Lutz, Kelliher Public Schools 
 Josh Noble, Worthington Public Schools 
 Paula Palmer, MDE  
 Jason Vold, Onamia Public Schools 
 Robyn Widley, MDE 
 Jeremy Hanson Willis, Minnesota Department of 

Employment and Economic Development  
 Leah Zimmerman, Minnesota School Counselors 

Association and Crookston High School 

Community of practice 
 Melissa Blossom, Indiana Department of 

Education 
 Chris Deaton, Indiana Department of 

Education 
 Steve Gratz, Ohio Department of Education 
 Marci Johnson, Illinois State Board of 

Education 
 Pradeep Kotamraju, Iowa Department of 

Education 
 Sharon Wendt, Wisconsin Department of 

Public Instruction 
 Amy Williamson, Iowa Department of 

Education 

Partnership facilitator 
Jenny Scala 
Senior Researcher 
jscala@air.org

Research liaison 
Amy Feygin 
Senior Researcher 
afeygin@air.org

 @RELMidwest 

 relmidwest@air.org 
https://ies.ed.gov/ncee/edlabs/ 
regions/midwest/default.aspx 

mailto:jscala@air.org
mailto:afeygin@air.org
https://twitter.com/RELMidwest
mailto:relmidwest@air.org
https://ies.ed.gov/ncee/edlabs/regions/midwest/default.aspx
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MCRRA RESEARCH AGENDA 
 

To work toward its goals, the Midwest Career Readiness Research Alliance developed a 
shared research agenda to guide current and future projects and the direction of the alliance. 
This research agenda serves as a roadmap for alliance work to help ensure that 
projects directly address alliance members’ needs, supply research that informs policy and 
practice, and increase members’ capacity to conduct and use research. 

 
Alliance members have identified the following topics as areas of focus for their work. 

    

Topics Research questions Projects Timing 

College and Career 
Readiness 
Measures 
 

1. What key themes and emerging practices and 
approaches with respect to career readiness do 
districts’ World’s Best Workforce (WBWF) plans 
include? Are there differences by district size, 
locale, and student demographic composition? 

2. What are potential challenges to implementing 
WBWF plans, and what are promising strategies 
for addressing those challenges? 

3. What percentage of Minnesota public high 
school graduates are ready for college and 
careers based on multiple measures (and what 
measures are districts using), including those 
identified in a review of WBWF plans? Are there 
differences by locale, race/ethnicity, and 
disability status? 

 Training, coaching, and 
technical support: 
Supporting the 
Minnesota Department 
of Education to 
Strengthen Its 
Workforce (description) 

March 2017– 
June 2018 

  

https://ies.ed.gov/ncee/edlabs/regions/midwest/Partnerships/midwest_career_readiness_research_alliance.aspx


REL Midwest   3 

MCRRA Research Agenda 

    

Topics Research questions Projects Timing 

College and Career 
Readiness 
Measures 
(continued) 

4. What is the relationship between these 
measures of college and career readiness and 
subsequent measures of college success 
(enrollment, persistence, and completion) and 
employment success (wages)? 

5. What college and career readiness measures 
are used on high school transcripts? 

We are determining projects 
that align with these research 
questions. 

 

--------------- 
Community 
Context 

 

--------------- 

1. What does research tell us about culturally 
competent approaches to developing career 
readiness in American Indian students? 

--------------- 

 Engagement:  
Preparing American  
Indian Students for  
College and Careers 
(webinar) 

--------------- 

August 2017 

--------------- 
Career Pathways 
and Supports 
 

--------------- 

1. What percentage of Minnesota public high 
school graduates transition from high school to 
the military, employment, postsecondary training 
or certificate programs, 2-year colleges, or 
4-year colleges within 1 year of high school 
graduation? Are there differences by locale, 
race/ethnicity, and disability status? 

 

--------------- 

 Applied research and 
engagement: The 
Postsecondary Pathways 
of Minnesota Public High 
School Graduates: 
Investigating Opportunity 
Gaps (report and 
infographic) 

 

--------------- 

March 2017–
February 2019 

  

https://ies.ed.gov/ncee/edlabs/regions/midwest/events/archived_events/2017/august_17.aspx
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MCRRA Research Agenda 

    

Topics Research questions Projects Timing 

Career Pathways 
and Supports 
(continued) 

2. Six years after high school graduation, what 
percentage of Minnesota high school graduates 
have completed a postsecondary training 
program, a certificate, a 2-year degree, or a  
4-year degree? Are there differences by locale, 
race/ethnicity, and disability status? 

3. Six years after high school graduation, what 
percentage of Minnesota high school graduates 
are employed full time? What are their hourly 
wages? Are there differences by locale, 
race/ethnicity, and disability status? 

4. How do schools leverage personal learning 
plans (PLP) to ensure students are ready for 
postsecondary experiences? Do students who 
traditionally are underserved receive the same 
supports through PLPs? 

a. What are common practices in PLPs in 
urban areas and rural areas? Are these 
opportunities the same?  

b. To what extent are the PLPs 
implemented with fidelity?  

c. Do PLPs correlate to any particular 
outcome measure for students? 

 

(see above) 

 

 

 

 

 

 

 

 Training, coaching, and 
technical support: 
Establishing a Networked 
Improvement Community 
to Improve the 
Implementation of 
Personal Learning Plans 
(proposed) 

 

(see above) 

 

 

 

 

 

 

 

Spring 2018 
(proposed start of 
project) 
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MCRRA Research Agenda 

    

Topics Research questions Projects Timing 

Career Pathways 
and Supports 
(continued) 

5. What percentage of students with disabilities are 
considered career ready in Minnesota? 

6. What does research tell us about unique 
considerations for developing career readiness 
in students with disabilities? 

7. What programs and practices have been 
implemented by districts or schools with high 
levels of career readiness? Are those programs 
and practices replicable? 

8. Are there similar course-taking patterns for 
students who are career ready? Are there 
differences by locale, race/ethnicity, and 
disability status? 

9. Which types of career and technical education 
(CTE) programs and courses are offered in 
Minnesota public high schools? Do these 
offerings vary by school district locale and 
demographic composition (e.g., percentage of 
racial/ethnic minority students or students 
eligible for free or reduced-price lunch)? 

10. Are the types of CTE programs and courses 
offered in Minnesota public high schools aligned 
to current workforce demands? 

We are determining projects 
that align with these research 
questions. 
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MCRRA Research Agenda 

    

Topics Research questions Projects Timing 

Career Pathways 
and Supports 
(continued) 

a. Does this vary by school district locale 
and demographic composition (e.g., 
percentage of racial/ethnic minority 
students, percentage eligible for free or 
reduced-price lunch)? 

b. Are there projected labor market areas 
that CTE programs are not serving? 

11. What do school counselors, CTE instructors, and 
other school-based personnel who provide 
career planning see as the key elements of that 
planning? 

a. To what extent do school counselors, 
CTE instructors, and other school-based 
personnel who provide career planning 
receive training to implement these 
practices? 

b. To what extent do school counselors, 
CTE instructors, and other school-based 
personnel who provide career planning 
implement these practices? 

c. To what extent is there variation in 
implementation across school districts 
with different characteristics (e.g., locale, 
racial/ethnic composition, percentage of 
students who qualify for free or reduced-
price lunch)?  

We are determining projects 
that align with these research 
questions. 
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