Confronting bias and 1.4
building trust: | Ry B g 8

000000

.......
nnnnnnnnnnnnnnn
UO.RfI.V.IyQ AWESOME 20000  |oseeseo
cocese:

Strategies to create
inclusive environments
for Black teachers

ceeoee e

Regional Educational Laboratory (REL) Midwest
December 2, 2020

Institute of
Education Sciences



Virtual Meeting/Conterence Recording Notice

The American Institutes for Research® (AIR®) allows for the recording of
audio, visuals, participants, and other information sent, verbalized, or utilized
during business related meetings. By joining a meeting, you automatically
consent to such recordings. Any participant who prefers to participate via
audio only should disable their video camera so only their audio will be
captured. Video and/or audio recordings of any AIR session shall not be
transmitted to an external third party without the permission of A
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() zoom

* Ifyouaren’t already connected to audio, ¢ Click on the Chat box to ask questions
click Join Audio in the Zoom toolbar. for the presenters or let us know about

. o any technical issues.
* You have the option to dial into the phone

line or listen through computer audio. * (losed captioning is available.
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Join Audio
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Join Audio Stop Video Participants Record

Closed Caption
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Agenda

1. Welcome and overview
2. Research presentation
3. Practitioner experience
4, Panel discussions

5. Wrap-up and closing remarks
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Welcome and overview
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Meet the moderators.

Jameela Conway-Turner, PhD Kyle Fagan, PhD

REL Midwest Researcher REL Midwest Researcher
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Meet the researchers.

Curtis Jones, PhD

Director
Office of Socially
Responsible Evaluation in
Education, University of
Wisconsin—Milwaukee

Katharine Rainey

Director
Educator Development and
Support, Wisconsin
Department of Public
Instruction

Marlo A. Reeves, PhD

Senior Research/
Evaluation Associate,
Office of Socially
Responsible Evaluation in
Education, University of
Wisconsin—Milwaukee
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Meet the practitioners.

Kyron Harvell Sharif El-Mekki

STAR Project Director CEO
Office of School Culture, Center for Black Educator
Lansing School District Development
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Regional Educational Laboratories

Bl Appalachia 1 NW

[ Central B Pacific*
B Mid-Atlantic [ SE

M Midwest B sw

I NE & Islands B West

* The Pacific Region contains
Hawaii, pictured on the map,
and American Samoa, the
Commonwealth of the Northern
Mariana Islands, the Federated
States of Micronesia (Chuuk,
Kosrae, Pohnpei, & Yap), Guam,
the Republic of the Marshall
Islands, & the Republic of Palau,
not pictured on the map.
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What does REL Midwest do?

REL Midwest conducts applied research, provides technical support, and offers
engagement activities to help partners use data and research to meet their goals for
improving outcomes for students.
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Midwest Achievement Gap Research Alliance
A

MAGRA brings together practitioners, policymakers, advocates,
and researchers from the Midwest to:

& * Increase the region’s capacity to access, conduct,
' ‘ interpret, and make sense of research on

improving outcomes among Black students.

* Support the use of this research in
decisionmaking at the state and local levels.
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Midwest Achievement Gap Research Alliance

Evidence-supported interventions associated
with Black students’educational outcomes

Link to report | Link to infographic

Supporting Black students’ excellence

Link to video | Link to viewing guide

High hopes and higher education

Link to video | Link to viewing guide

Institute of
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https://eric.ed.gov/?id=ED581117
https://ies.ed.gov/ncee/edlabs/infographics/pdf/REL_MW_Promising_Practices_to_Increase_the_Academic_Success_of_Black_Students.pdf
https://www.youtube.com/watch?v=p2rcTAhkv2Q&feature=emb_logo
https://ies.ed.gov/ncee/edlabs/regions/midwest/pdf/eventhandout/High-Hopes-Viewing-Guide-508.pdf
https://ies.ed.gov/ncee/edlabs/regions/midwest/blogs/supporting-black-students-excellence-video.aspx
https://ies.ed.gov/ncee/edlabs/regions/midwest/pdf/blogs/RELMW-Supporting-Black-Student-Excellence-Video-Viewing-Guide-508-v3.pdf

Meet the participants.

Please select your role.

/ 1\

Institute of 13
Education Sciences



Meet the participants.

Use the Chat box to tell us how you would describe an inclusive
environment for Black teachers.
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The importance of Black teachers

* Black teachers improve student
educational outcomes including
Increasing;:

\
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— Academic performance.
— @Graduation rates.

— Postsecondary aspirations.
14

— Reduced disciplinary issues.
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Barriers to retaining Black teachers

Black teachers are more likely to move
schools or leave the teaching profession.

e Reasons include:

— Dissatisfaction with school
leadership.

— Lack of mentoring.

— Lack of financial incentive (for
example, childcare, housing).

— Lack of trust among colleagues.
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Research presentation

Curtis Jones, PhD

Director

Office of Socially Responsible
Evaluation in Education, University of
Wisconsin—Milwaukee

Katharine Rainey

Director

Educator Development and Support,
Wisconsin Department of Public
Instruction

Marlo A. Reeves, PhD
Senior Research/Evaluation Associate
Office of Socially Responsible

Evaluation in Education, University of
Wisconsin—Milwaukee
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Study 1: Race, Relational Trust, and Teacher Retention in
Wisconsin Schools

We examined the retention of teachers from
different racial/ethnic backgrounds as a
function of the professional culture of their
school. Specifically, we explored the
impact of trust between educators on the
retention of Black, Latinx, and White
teachers.
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Wisconsin does not have enough teachers of color to work with
our students of color.

94.6%

69.0%

9.0% 12.0%
. 0

2.0% 1.9%

White Black Latinx

W E E R P ® Teachers ® Students NRE_ N
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Nearly half of Black teachers 1n Wisconsin public schools leave
their school after just two years.

0
87.1% 90.7%
82.5%
76.7%
68.9%
58.0%
Retained in school Retained in public education

m Black = Latinx ® White
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After just two years, new Black and Latinx teachers are much

less likely to stay 1n public education than White teachers.

100% o

68.5%
—
64.8%
2013/14 2014/15 2015/16 2016/17 2017/18 2018/19
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AVERP AWSRE

ecliveness Research Parmership

22



One explanation for the lower retention of Black teachers 1s
that they report much lower trust between educators.

Trust between teachers, as experienced by...

White teachers Latinx teachers

-0.13

0.06

-0.07

-0.24

B Transferred = Retained

WELRP

Wiconsn Cocator ETectivensss Research Parinership

Black teachers

-0.27

-0.47
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Black teachers who report higher trust between educators are
much more likely to remain 1n their school.
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Study 2: Reorganizing the Professional Culture in Wisconsin
Schools to Eliminate Racial Achievement Gaps

In this study, we examine the relative
strength of professional cultures in schools
serving Black, Latinx, and White students.
We then examined the impact that the
strength of school professional culture has
on the achievement of Black, White, and
Latinx students.
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Very few Wisconsin schools serving Black and Latinx students
are organized to improve, with a strong professional culture.

Schools are organized to improve because of strong...

26
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Teacher retention Teacher affective job ~ Teacher school commitment Principal trust Feedback accuracy
satisfaction

® Schools serving Black students (67 schools) ™ Schools serving Latinx students (59 schools)
® Schools serving White students (102 schools)
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Achievement gaps at the start and end of the study (2016-2019).

At start of study

White student achievement
better than the state average.

Black and Latinx student
achievement far below the
state average.

Wicern [iucsor EResers Acanch St eithp

During the study

Many schools (~25%) serving
White students are organized
to improve with educators
working effectively together.

>

Many schools (~25%) serving
Black or Latinx students are ~ mp
organized to stagnate with a
weak professional culture.

Very few schools (~10%)

serving Black or Latinx —
students are organized to
improve.

At end of study

White student achievement
remains better than the
state average.

Black and Latinx student
achievement remains far
below the state average.

In the few schools
organized to improve with a
strong professional culture,
achievement gaps reduced
as much as 89 percent.

ARE
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Recommendations

* No teachers of color should be subjected to the racial isolation and implicit bias that
ultimately leads to teacher turnover.

* Districts must create antiracist environments, where educators from diverse
backgrounds can work effectively together.

* Creating an antiracist environment involves ongoing and consistent educator
engagement regarding implicit bias, cultural competency, and antiracism. This work
should focus on the relationships with students/families and between educators.

* Schools that do this well will retain more teachers of color, strengthen their

professional culture, and reduce the achievement gaps between Black, Latinx, and
White students.

Wiconsn Cocator ETectivensss Research Parinership
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Practitioner experience

Kyron Harvell
STAR Project Director

Office of School Culture,
Lansing School District

Institute of
Education Sciences
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S* Introduction @ Lansing
V\
* My story

| have worked in Lansing School District (LSD) since 2004.
* | was principal at both elementary and high schools.
 Now, | am Project Director of STAR Grant—

School Transformation Accelerates Results.

* LSD student demographics (2019/20)

11.27 percent two or more races

5.71 percent Asian
0.53 percent American Indian or Alaska

Native

« 39.02 percent African American

« 23.45 percent White .
« 19.97 percent Hispanic/Latino .




ke ans

"~ and inclusive teaching environments

Strategies to create more supportive T7aT] . cing

w School District

* Gathering feedback from teachers
« Aspiring Leaders Project Findings.

* Providing opportunities for relationship building between teachers
« Professional development series.
« Comprehensive Employee Wellness Program.




S‘&% Strategies to create more supportive 44}'
. andinclusive teaching environments ™

Lansing

& School District

* Lessons learned
« Teacher surveys/interviews.
« Safe environments for equity discussions on a monthly basis.

* Next steps
« Comprehensive needs assessment.
« Recruitment and retention incentives.
« Grow Your Own programs.
« EqQuity audits.
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Sharif EI-Mekki

Practitioner experience CEO

Center for Black Educator
Development

IES ;“Il/‘ Institute of
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on SHARIF EL-MEKKI

A 26-year veteran teacher and administrator in West Philly
schools, including 2 turnarounds.

Foundations of work

The Center’s mission is to ensure that there will be equity in the Overbrook HS; IUP and Choyhgy (U graduate who wanted to/be

an activist through law but was challenged to reflect on the
connections between racial/social/educational justice and chose
to teach through an alternative certification program — a partnership
between Cheyney U, the SDP, and Concerned Black Men, a local
non-profit.

recruiting, training, hiring, and retention of quality educators who
reflect the cultural background and share common socio-political

interests of the students they serve.

Launched efforts to address the experiences of Black and Brown
students in schools: The Fellowship — Black Male Educators for
Social Justice, Phillys7thward blog, 8 Black Hands podcast, and the
Center for Black Educator Development.

There are four main inroads to impact social justice through
education.

&

==

Policy Changes.

Advocate for local, state, and

Professional Learning. Culturally Informed

Help all educators—and

Pathways to Teaching.

Recruit talented Black men and

Pedagogy.

Develop and promote culturally federal interventions necessary

women to advance justice by especially Black educators—to

pursuing a career in education. excel by offering insights, for greater educational equity,

affirming, responsive, and

CENTER FOR
BLACK EDUCATOR

DEVELOPMENT

(

practices, experiences,
opportunities, and targeted
training with a focus of practice
and feedback.

sustaining curriculum and
materials that are sourced in
diverse perspectives on student
learning, teacher practices, and
school leadership and culture.

teacher diversity, and
transformational pedagogy.



Advancing teacher diversity
Professional learning outcomes

Through one-on-one coaching, workshops, and mentoring, educators need to

develop the following competencies.

[ ACHIEVEMENT [J CuLTURAL [J CRITICAL [J SERVANT [ HEALING PRACTICES
COMPETENCE CONSCIOUSNESS LEADERSHIP

What are the skills and What is my history and What is structural How do | act as an How do | bring

competencies | need to my current experience? inequality and individual and as part of a restoration to those who

meet that are aligned to What is the history and oppression? How have | collective to enact social have been oppressed,

my work and role (e.g., current experience of and others contributed to justice for those who even when | have

test scores, work those around me? it? have experienced contributed to the

performance)? structural inequality and oppression? How do |

oppression? pursue and receive my

own healing?

—

f" CENTER FOR
BLACK EDUCATOR

DEVELOPMENT




Culturally Responsive Educators (CRE)

Ten competencies

As a collective, all educators need to develop these
competencies for culturally responsive teaching and learning—
not only Black educators.

The development of students’ identity and agency can only
occur if our approach as educators shifts.

CENTER FOR
BLACK EDUCATOR

DEVELOPMENT

10.

Reflect on one’s cultural lens.
Recognize and redress bias in the system.
Draw on students’ culture to share curriculum and instruction.

Bring real-world issues into the classroom and understand the

global interconnectedness of curriculum.

Model high expectations for all students.

Promote respect for students’ differences.

Collaborate with families and the local community.
Communicate in linguistically and culturally responsive ways.

Respect the integrity of cultural knowledge students bring with
them into the classroom.

Understand the tenets/nuance of microaggression(s) and the impact

on diverse learners.
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Panel discussion
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Panel discussion

Structural inequities (those reflected in policies,
resource allocations, and power dynamics) and
interpersonal biases are complex barriers to
change. Can you share some insights about
confronting them at multiple levels of education?

What immediate next steps would you
recommend to those of us who want to work
toward creating inclusive and antiracist
environments for Black teachers?

What 1s one challenge we should anticipate
facing and how do you recommend we address
that challenge?

Institute of
Education Sciences

Use the Chat box to
submit a question.

Q9 1
an

Participants

Record

Reactions

41



Wrap-up and closing remarks
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Wrap-up and closing remarks

Related REL Midwest video

e
Creating Inclusive
o Workplaces for
!

https://ies.ed.gov/ncee/edlabs/regions/midwest/videos/inclusive-
workplaces-for-black-teachers.aspx

Institute of 43
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https://ies.ed.gov/ncee/edlabs/regions/midwest/videos/inclusive-workplaces-for-black-teachers.aspx
https://ies.ed.gov/ncee/edlabs/regions/midwest/videos/inclusive-workplaces-for-black-teachers.aspx

Wrap-up and closing remarks

Please complete our short survey to
inform future REL Midwest webinars.

The link 1s 1n the Chat box and the survey
will also pop up automatically when you
close the Zoom webinar platform.

nstitute 44
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Wrap-up and closing remarks

Follow us on Twitter @RELMidwest

Sign up for our newsletter to stay up to

date on additional resources and events.

To request a certificate of participation,

email smitrano(@air.org.

Institute of
Education Sciences 45
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Please join us 1n thanking our presenters.

Curtis Jones, PhD

Director
Office of Socially
Responsible Evaluation in
Education, University of
Wisconsin—Milwaukee

Katharine Rainey

Director
Educator Development and
Support, Wisconsin
Department of Public
Instruction

Marlo A. Reeves, PhD

Senior Research/
Evaluation Associate,
Office of Socially
Responsible Evaluation in
Education, University of
Wisconsin—Milwaukee

Institute of
Education Sciences
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Please join us 1n thanking our presenters.

Kyron Harvell Sharif El-Mekki

STAR Project Director CEO
Office of School Culture, Center for Black Educator
Lansing School District Development

Institute of
Education Sciences
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Thank you for joining us today.

Jameela Conway-Turner, PhD

REL Midwest Researcher

jconway-turner@air.org

Kyle Fagan, PhD

REL Midwest Researcher

kfagan@air.org

Institute of
Education Sciences
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Thank you for joining us today.

Institute of

Education Sciences




	Confronting bias and building trust:Strategies to create inclusive environments for Black teachers
	Virtual Meeting/Conference Recording Notice
	Zoom
	Agenda
	Welcome and overview
	Meet the moderators.
	Meet the researchers.
	Meet the practitioners.
	Regional Educational Laboratories

	What does REL Midwest do?
	Midwest Achievement Gap Research Alliance
	Meet the participants.

	The importance of Black teachers
	Barriers to retaining Black teachers
	Research presentation
	Two studies that examine the challenge and importance of retaining teachers of color in Wisconsin schools.
	Study 1: Race, Relational Trust, and Teacher Retention in Wisconsin Schools
	Wisconsin does not have enough teachers of color to work with our students of color.
	Nearly half of Black teachers in Wisconsin public schools leave their school after just two years.
	After just two years, new Black and Latinx teachers are much less likely to stay in public education than White teachers.
	One explanation for the lower retention of Black teachers is that they report much lower trust between educators.
	Black teachers who report higher trust between educators are much more likely to remain in their school.

	Study 2: Reorganizing the Professional Culture in Wisconsin Schools to Eliminate Racial Achievement Gaps
	Very few Wisconsin schools serving Black and Latinx students are organized to improve, with a strong professional culture.
	Achievement gaps at the start and end of the study (2016-2019).
	Recommendations


	Questions for our presenters?
	Practitioner experience
	Introduction
	Strategies to create more supportive and inclusive teaching environments
	Strategies to create more supportive and inclusive teaching environments

	Questions for Kyron?
	Practitioner experience
	Foundations of work
	Pathways to Teaching.
	Professional Learning.
	Culturally Informed Pedagogy.
	Policy Changes.
	Advancing teacher diversity Professional learning outcomes
	Culturally Responsive Educators (CRE)Ten competencies


	Questions for Sharif?
	Panel discussion
	Wrap-up and closing remarks
	Please join us in thanking our presenters.
	Thank you for joining us today.
	References
	Thank you for joining us today.



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice





