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Forging partnerships
A MODEL FOR TEACHER LEADERSHIP DEVELOPMENT
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Webinar Overview

 Teacher Leader Roles and Responsibilities
e District-Organization Partnerships




Figure 1. Framework for Teacher Practice Network Teacher Leader
Roles and Responsibilities
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Figure 2. District-Organization Partnership
Contributions to Support Teacher Leadership

DISTRICT Support for |
* Commitment to building local TeaCher LeaderSh | p

capacity for teacher leadership

* Deep understanding of local context

PARTNERING
ORGANIZATION

* Proficiency in pedagogical content
knowledge and adult learning theory

* Ability to recruit teacher leaders

* Logistical support (e.g., meeting
space, job-embedded time to
collaborate, incentives)

* Experience in developing leadership

* Plan for sustaining teacher !
skills

leadership

* Curricula, resources, assessments,
and tools aligned to standards

* Training and support for site leaders
in utilizing teacher leaders

* Flexibility to meet district needs
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District-Organization Partnerships

DePaul University Leading with Algebra
and Chicago Public Schools

Teach Plus and Shelby County District




Visit us Online:

J@in us for a webinar on what’S working—andwhat more can be done—to bolster districts” ability
to sUpport teacher leadershipthrough effective partherships. June 2ad, 2017 11:00 AM = 12:00 PM
PDT Teacher leadership is widely understo@d to not only improve classroom...
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