Partnership Activities
and Outputs

Teacher Diversity in Colorado

Short-term Outcomes
(2022/23-2024/25)

Medium-term Outcomes

(2024/25-2025/26)

Long-term Outcomes
(2026/27 and beyond)

Technical support to understand factors that
influence decisions among teachers of color to
stay, leave, or move from a position. This project
may involve technical support for SEA and LEA
partners to collect survey, interview, or focus group
data with teachers from across the state. (2022/23)

Partners engaged in TCTS:

* Have greater capacity to develop data collection
tools, conduct analyses, and create reports to inform
decisions about how to recruit and retain teachers
overall and teachers of color

» Have improved understanding of why teachers
overall, and teachers of color choose to leave or stay

Webinars for district human resources staff to
describe promising policies and practices in
recruiting and retaining teachers of color and
considerations for various contexts (e.g., rural
districts). The first will describe policies and
practices implemented nationally and regionally and
the evidence that supports them. The second will
invite teachers of color who have experienced
various pathways into the profession to share their
experiences. (2022/23)

Webinar attendees show improved understanding of:

+ Evidence documenting benefits of a diverse teacher
workforce

» Policies and practices with evidence of promise for
recruiting and retaining teachers of color

« Considerations for improving hiring practices

Partners engaged in TCTS:

Promote the use of data among district staff
to inform decisions about recruitment and
retention overall and for teachers of color

Use findings from data to make policy and
practice changes that support recruitment
and retention overall and for teachers of color

Reduction in the gap between the
racial and ethnic composition of the
teacher workforce and the student
population

Reduction in the gap between the
racial and ethnic composition of
teacher candidates and the student
population

Improved retention of teachers overall,
and teachers of color in the teaching
profession in Colorado

Increase in the number of teachers of
color to whom students are exposed
through their K-12 education

State administrative data show an
increase in the number of people of
color who enter Colorado teacher
preparation pathways

Contextual factors

e Colorado legislation focused on recruitment and retention of teachers of color e Considerations following COVID-19 e District demographics




Teacher Diversity in Colorado

Partnership Activities and Outputs:

1. Technical support to understand factors that influence decisions among teachers of color to stay, leave, or
move from a position. This project may involve technical support for SEA and LEA partners to collect survey,
interview, or focus group data with teachers from across the state. (2022/23)

Short-term Outcomes (2022/23 - 2024/25)

Partners engaged in TCTS:

e Have greater capacity to develop data collection tools, conduct analyses, and
create reports to inform decisions about how to recruit and retain teachers overall
and teachers of color

e Have improved understanding of why teachers overall, and teachers of color
choose to leave or stay

Medium-term Outcomes (2024/25 - 2025/26)

Partners engaged in TCTS:

e Promote the use of data among district staff to inform decisions about
recruitment and retention overall and for teachers of color, and teachers of color
choose to leave or stay

e Use findings from data to make policy and practice changes that support
recruitment and retention overall and for teachers of color

Long-term Outcomes (2026/27 and beyond)

e Reduction in the gap between the racial and ethnic composition of the teacher
workforce and the student population

e Reduction in the gap between the racial and ethnic composition of teacher
candidates and the student population

e Improved retention of teachers overall, and teachers of color in the teaching
profession in Colorado

e Increase in the number of teachers of color to whom students are exposed
through their K-12 education

e State administrative data show an increase in the number of people of color who
enter Colorado teacher preparation pathways

2. Webinars for district human resources staff to describe promising policies and practices in recruiting and
retaining teachers of color and considerations for various contexts (e.g., rural districts). The first will describe
policies and practices implemented nationally and regionally and the evidence that supports them. The
second will invite teachers of color who have experienced various pathways into the profession to share
their experiences. (2022/23)

Short-term Outcomes (2022/23 - 2024/25)
Webinar attendees show improved understanding of:
e Evidence documenting benefits of a diverse teacher workforce.
e Considerations for improving hiring practices.

Medium-term Outcomes (2024/25 - 2025/26)
Partners engaged in TCTS:

e Promote the use of data among district staff to inform decisions about
recruitment and retention overall and for teachers of color, and teachers of color
choose to leave or stay

e Use findings from data to make policy and practice changes that support
recruitment and retention overall and for teachers of color

Long-term Outcomes (2026/27 and beyond)
e Reduction in the gap between the racial and ethnic composition of the teacher
workforce and the student population



e Reduction in the gap between the racial and ethnic composition of teacher
candidates and the student population

e Improved retention of teachers overall, and teachers of color in the teaching
profession in Colorado

e Increase in the number of teachers of color to whom students are exposed
through their K-12 education

e State administrative data show an increase in the number of people of color who
enter Colorado teacher preparation pathways

Contextual Factors
e  Colorado legislation focused on recruitment and retention of teachers of color
e Consideration following COVID-19
e District Demographics
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